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United Nations system continues to be a standing item on
the agenda of the Administrative Committee on Co-
ordination;

9. Requests the Secretary-General to report to the
General Assembly at its forty-third session on:

(a) Progress made in evaluating the implementation of
the recommendations of the Steering Committee as out-
lined in its first three reports;

(b) Progress made in meeting the objectives of the
work programme set out in his report,6! as well as those
objectives of the original action programme which are still
to be implemented;

(¢) The outcome of his decision to extend the office of
the Co-ordinator for the Improvement of the Status of
Women in the Secretariat of the United Nations for a
period of six months and of the action called for in para-
graph 2 of the present resolution;

and to transmit his report on the improvement of the
status of women in the Secretariat®! to the Commission on
the Status of Women at its thirty-second session.

99th plenary meeting
21 December 1987

42/221. United Nations common system: report of the

International Civil Service Commission

The General Assembly,

Having considered the thirteenth annual report of the In-
ternational Civil Service Commission®3 and other related
reports,®*

Reiterating the importance of maintaining and strength-
ening the United Nations common system of salaries, al-
lowances and personnel standards,

Concerned by the lack of transparency and simplicity in
the present remuneration system and by the growing num-
ber of ad hoc measures that further add to its complexity
and weaken its internal consistency, and stressing the need
to improve this situation,

Stressing the need for the Commission to continue to im-
prove its reporting so that in future its recommendations
and decisions are presented with comprehensive back-
ground information and statistical evidence, with a view
to facilitating comprehension by the general reader,

Recalling its resolution 41/213 of 19 December 1986,
and taking note of the views of the Commission as re-
ﬂecteg in paragraphs 44 to 46 of its thirteenth annual re-
port,®-

Recalling that in its resolution 40/244 of 18 December
1985 it approved the range of 110 to 120, with a desirable
mid-point of 115, for the net remuneration margin, on the
understanding that the margin would be maintained at a
level around the desirable mid-point of 115 over a period
of time, and considering that the margin range should be
maintained for some time,

“Recalling also that the recommendation of the Interna-
tional Civil Service Commission which led to the adoption
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of the margin range of 110 to 120 related to the methodol-
ogy used then for margin calculations,

1. Decides to maintain the methodology described in
annex I to the report of the International Civil Service
Commission submitted to the General Assembly at its for-
tieth session3 for the calculation of the margin between
the net remuneration of staff in the Professional and
higher categories of the United Nations and that of the
comparator civil service, which should continue to be ap-
plied for the time being;

2. Requests the Commission to continue its examina-
tion of the methodology for calculating the net remunera-
tion margin and to report thereon to the General Assem-
bly at its forty-fifth session;

3. Further requests the Commission to continue re-
porting annually to the General Assembly on the net
remuneration margin calculated in accordance with the
methodology referred to in paragraph 1 above and to en-
sure that the margin is maintained at a level around the
desirable mid-point of 115 over a period of time;

4, Takes note of the discussion referred to in para-
graphs 97 to 104 of the report of the Commission®3 and re-
quests the Commission to develop a methodology regard-
ing total entitlements and to present its recommendations
thereon to the General Assembly at its forty-fourth ses-
sion;

11

Noting the projected deficit in the Tax Equalization
Fund by the end of 1987,

Approves, with effect from 1 April 1988, the revised rates
of staff assessment for staff in the Professional and higher
categories to be used in conjunction with gross base sala-
ries and gross amounts of separation payments; also ap-
proves the maintenance of the current rates of staff assess-
ment for staff members with a dependent spouse or
dependent child for purposes of pensionable remuneration
and pensions; and consequently approves, with effect from
1 April 1988, the amendments to the Staff Regulations of
the United Nations, as set forth in the annex to the present
resolution, to replace, for staff in the Professional and
higher categories, the present scale of staff assessment and
the scale of net and gross salaries;

m

Noting that the post adjustment system is based on the
concept of parity of purchasing power,

Mindful of the effects of currency fluctuations on the
level of take-home pay of staff in the Professional and
higher categories at different duty stations,

Noting the decision of the International Civil Service
Commission in paragraph 174 of its report®? to establish a
working group to study the problems connected with the
separation of the effects of inflation and currency fluctua-
tions in the post adjustment system,

Noting further the recommendation of the Commission
in paragraph 178 of its report®3 that for the time being
post adjustment should be maintained at the base of the
system,

Stressing the need to improve the response by the organi-
zations of the United Nations common system to requests
from Member States for assistance, through the continued
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provision of staff of the highest efficiency, competence and
integrity, particularly in the field,

Taking note of the statistics on the mobility of staff of
different organizations provided in chapter VIL.D of the
report,3

1. Decides that a comprehensive review of the condi-
tions of service of staff in the Professional and higher
categories should be undertaken in order to provide a
sound and stable methodological basis for their remunera-
tion, having due regard to:

(a) The need for securing the highest standards of effi-
ciency, competence and integrity in recruiting staff with
due regard being paid to equitable geographical distribu-
tion;

(b) The need for greater transparency and simplicity in
the concepts and administration of the remuneration sys-
tem;

(¢) The need for sufficient flexibility to respond to
varying requirements resulting from different types of ap-
pointments and changing circumstances;

(d) The relativity of benefits among duty stations as a
factor in staff mobility;

(¢) The need for long-term improvement in the opera-
tion of the post adjustment system, including the separa-
tion of the effects of inflation and currency fluctuations
and a simpler and more accurate reflection of differences
in cost of living between the base of the system—
New York—and field duty stations;

2. Regquests the International Civil Service Commis-
sion to submit to the General Assembly at its forty-third
session a preliminary report on the comprehensive review
described in paragraph 1 above, containing an analysis of
the subject together with an outline of one or more possi-
ble alternatives, and to complete its review for presenta-
tion to the Assembly at its forty-fourth session;

3. Approves, as an interim measure for 1988 and 1989,
the modifications to the post adjustment system recom-
mended in paragraph 197 of the report of the
Commission$3 for application at selected duty stations
outside Europe and North America, while recognizing
that this measure would not constitute an acquired right;

4. Takes note of the action taken by the Commission to
introduce into the assignment allowance a financial incen-
tive for mobility, for phased implementation with effect
from 1 January 1988;

Iv

1. Approves the modification recommended by the In-
ternationa] Civil Service Commission in paragraph 153 of
its report®3 of existing education grant provisions for staff
serving at locations where educational facilities are not
available or are deemed inadequate, to enable them to
claim reimbursement of 100 per cent of boarding costs up
to $1,500 per year as an amount additional to the current
maximum grant of $4,500 per year, and requests the Com-
mission to report to the General Assembly annually, start-
ing in 1988, on the number of such cases in the common
system and on the related costs;

2. Requests the Commission to indicate in its next re-
port the type of guidelines used for assessing the adequacy
of educational facilities at field duty stations for the ap-
plication of the above measure;

A7

1. Takes note of the decision of the International Civil
Service Commission contained in paragraph 296 of its re-
port®3 to reaffirm the validity of its previous recommenda-
tions on special measures for the recruitment of women
and to keep the item on its work programme and, in the
light of section IV of its resolution 41/207 of 11 December
1986, requests the Commission to report to the General
Assembly at its forty-third session on:

(@) Measures taken by the organizations of the United
Nations common system, since the end of the United Na-
tions Decade for Women: Equality, Development and
Peace, to improve the status of women in their sec-
retariats;

(b) Results achieved during the same period at each
level of the Professional category and in the General Ser-
vice category;

2. Takes note of the report by the Commission on equi-
table geographical distribution in different organizations
of the United Nations system;%6

3. Takes note also of the adoption by the Commission
of eleven principles and guidelines for performance ap-
praisal and recognition of merit of staff,67 which should be
taken into account by the organizations of the common
system in the furtherance of their policies in these matters,
and requests the Commission to report to the General As-
sembly at its forty-seventh session on the implementation
by the organizations of measures taken in response to the
Commission’s recommendations;

VI

Reaffirming the importance of respect by all organiza-
tions of the United Nations common system of common
standards and arrangements,

1. Expresses its concern over actions taken by some of
the participating organizations which have led to dispari-
ties in the United Nations common system;

2. Requests the Secretary-General, in his capacity as
Chairman of the Administrative Committee on Co-
ordination, to draw to the attention of his colleagues the
concern of the General Assembly at such departures from
the common system;

3. Urges the executive heads of organizations con-
cerned, after consultation with the International Civil Ser-
vice Commission, to undertake a revision of their rules
and regulations so that they may conform with decisions
taken by the Commission;

4. Requests the Commission to continue reporting on
the implementation of its decisions and recommendations
by participating organizations;

5. Further requests the Commission to report to the
General Assembly at its forty-fifth session on progress
made in the promotion and strengthening of the United
Nations common system through the development of
common staff regulations;

Vil

Recalling section I1 of its resolution 37/126 of 17
December 1982, concerning the practice of supplementary
payments or deductions,
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Taking note of the ongoing review of the practice of sup-
plementary payments or deductions being carried out by
the International Civil Service Commission, in co-
operation with the executive heads of the organizations of
the United Nations common system,

Emphasizing that such a review can only bring about

reliable results if full-scale information is provided by all
Member States and organizations,

Reguests all Member States and organizations of the
United Nations common system to reply promptly to re-

quests for information by the International Civil Service
Commission;

VIII

Regquests the International Civil Service Commission to
undertake a study of its functioning with a view to enhanc-
ing its work and to report thereon to the General Assem-
bly at its forty-third session.

99th plenary meeting
21 December 1987

ANNEX

Amendments to the Staff Regulations of the United Nations

Regulation 3.3

Replace subparagraph (i) of paragraph (b) by the following text:
“(b) (i) The assessment shall be calculated at the following rates for staff whose salary rates are
set forth in paragraphs 1 and 3 of annex I to the present Regulations:

Assessment
{per cent)

Staff assessment rates used in conjunction with gross
base salaries and the gross amounts
of separation payments

Staff assessment rates for Staff member with a Staff member with neither
Total assessable payments purp of p bl dependent spouse or a a dependent spouse nor a
(US dollars} ation and pensi dependent child dependent child
First $15000 per year . . ... ... .. 10.0 13.0 18.0
Next $5000 per year . ......... 250 310 346
Next $5000 per year . ......... 28.0 340 389
Next $5000 per year . ......... 30.0 37.0 422
Next $5000 per year . ......... 320 39.0 442
Next $10000 per year . ... ... ... 340 41.0 46.6
Next $10000 per year . . ... ... .. 36.0 43.0 48.7
Next $10000 per year . . ... ..... 380 45.0 . 50.6
Next $15000 per year . .. ....... 40.0 46.0 51.5
Next $20000 per year . . ... ..... 42.0 47.0 54.3
Remaining assessable payments . . . 440 48.0 59.2"

ANNEX I TO THE STAFF REGULATIONS

1. In paragraph 1, the salary figures for an Under-Secretary-General and an Assistant Secretary-
General shall read $US 105,259 and $US 95,100, respectively.

2. Replace the first table in annex I by the following table:
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