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3416 (XXX). Employment of women in the
Secretariat
The General Assembly,

Bearing in mind Articles 8 and 101 of the Charter
of the United Nations and those declarations and in-
struments adopted by the United Nations acknowledg-
ing the equality of status of men and women, inter alia,
the Universal Declaration of Human Rights, the Inter-
national Covenant on Economic, Social and Cultural
Rights3® and the Declaration on the Elimination of
Discrimination against Women,3® ‘

Recalling its resolution 3007 (XXVII) of 18 Decem-
ber 1972 expressing a desire to avoid any discrimina-
tion between staff members on the grounds of sex,

Further recalling its resolution 3009 (XXVII) of
18 December 1972, in paragraph 3 of which it urged
the organizations in the United Nations system to take
appropriate measures to ensure equal opportunities for
the employment of qualified women at the senior and
Professional levels and in policy-making positions,

Reaffirming the request made by the General Assem-
bly in resolution 3352 (XXIX) of 18 December 1974
that the Secretary-General and the executive heads of
all organizations in the United Nations system take all
necessary measures in order to ensure that an equitable
balance between men and women staff members at all
levels in the United Nations system be achieved by the
end of the Second United Nations Development Decade
and that increased attention be given to the recruitment
and promotion of women as well as-to the assignments
given to them,

Further reaffirming resolution 8 of the World Con-
ference of the International Women’s Year,®” held at
Mexico City from 19 June to 2 July 1975,

Noting the limited progress made to date in the re-
cruitment and promotion of women in the senior and
policy-making positions and the declining percentage
of Professional women staff members in the Secretariat,
as noted in the reports of the Secretary-General on the
composition of the Secretariat,

1. Reaffirms that equitable distribution of the posi-
tions between men and women in the Secretariat is a
major principle governing the recruitment policy of the
United Nations;

2. Urges Member States to intensify their efforts to
seek and recommend qualified women candidates for
Professional posts in the Secretariat;

3. Requests the Secretary-General to make every
effort during each of the next two biennia, 1976-1977
and 1978-1979, to fill a number of posts subject to

phical distribution equivalent to 5 per cent of
the mid-point of the desirable range of each region for
the appointment of qualified women, with priority being
given to candidates from countries which are not rep-
resented or are under-represented in the Secretariat,
while not adversely affecting opportunities for the re-
cruitment of qualified men from the same unrepresented
and under-represented countries;

4. Also requests the Secretary-General to intensify
regular and publicized recruitment missions, in co-
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operation with United Nations information centres and
resident representatives throughout the world, in order
to increase the number of women candidates for Pro-
fessional posts; :

5. Recommends that the Secretary-General should

pay special attention in the Staff Development Pro-
gramme to training which would assist women, par-
ticularly from developing countries, to increase their
career opportunities;
- 6. Further requests the Secretary-General to include
in his reports on personnel questions to the General
Assembly at its thirty-first session information on steps
taken to improve the status and conditions of service
of women in the Secretariat and on other action taken
pursuant to the present resolution.

2430th plenary meeting
8 December 1975

3417 (XXX). Composition of the Secretariat

A

RECRUITMENT OF NATIONALS OF
DEVELOPING COUNTRIES

The General Assembly,

Having considered the report of the Secretary-Gen-
eral on the composition of the Secretariat,®

Noting that, according to the statistical information
contained in the report, 64.5 per cent of the staff
members who occupy senior posts in the Secretariat are
nationals of developed countries,

Noting further that the developing countries consti-
tute 73 per cent of the membership of the United
Nations,

Believing that the principle of equitable geographical
distribution of the staff requires the Secretariat to re-

flect adequately the diversity of cultures and attitudes
of all the Member States,

Further believing that to achieve the objectives and
goals of the United Nations, especially with respect to
the developing countries, the latter should be appro-
priately represented at policy-making levels,

1. Requests the Secretary-General to take such steps
as he considers appropriate to increase the number of
staff members recruited from among nationals of de-
veloping countries for senior posts in the Secretariat;

2. Requests the Secretary-General to report to the

General Assembly at its thirty-first session on the re-
sults of his efforts.

2430th plenary meeting
8 December 1975

B

RECRUITMENT OF NATIONALS OF
UNDER-REPRESENTED COUNTRIES

The General Assembly,

Taking note of the observations contained in para-
graphs 7, 9, 10 and 11 of the report of the Secretary-
General on the composition of the Secretariat,

Regquests the Secretary-General to take all necessary
measures to recruit the staff members subject to geo-
graphical distribution from the countries unrepre-
sented and under-represented in the Secretariat, in par-
ticular from the developing countries, in accordance
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