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No. 618. CONVENTION~ CONCERNING THE REGULA-
TION OF HOURS OF WORK IN COMMERCE AND
OFFICES, AS MODIFIED BY THE FINAL ARTICLES
REVISION CONVENTION, 19462

The General Conferenceof the InternationalLabour Organisation,
Having beenconvenedat Genevaby the GoverningBody of the Inter-

nationalLabour Office, andhavingmet in its FourteenthSession
on 10 June 1930, and

Having decided upon the adoption of certain proposalswith regard
to the regulationof hours of work in commerceandoffices, which
is included in the seconditem on the agendaof the Session,and

Having determined that theseproposalsshall take the form of an
internationalConvention,

adoptsthis twenty-eighthday of Juneof theyear onethousandnine hundred
and thirty the following Convention, which may be cited as the Hours of
Work (Commerce and Offices) Convention, 1930, for ratification by the
Membersof the International LabourOrganisationin accordancewith the
provisions of the Constitution of the International Labour Organisation:

Article 1
1. This Convention shall apply to personsemployed in the following

establishments,whetherpublic or private

(a) commercialor trading establishments,including postal, telegraphand
telephoneservices and commercial or trading branchesof any other
establishments;

(b) establishmentsandadministrativeservicesin which the personsemploy-
ed are mainly engagedin office work;

(c) mixedcommercialandindustrialestablishments,unlessthey aredeemed
to be industrial establishments.

The competentauthority in eachcountry shall define the line which
separatescommercial and trading establishments,and establishmentsin
which thepersonsemployedaremainlyengagedin office work, fromindustrial
and agricultural establishments.

1 For the dateof entry into force of the Conventionand the list of ratifications
see Certified Statementon page 100.
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2. TheConventionshallnot apply to personsemployedin thefollowing
establishments:

(a) establishmentsfor the treatmentor thecareof thesick, infirm, destitute,
or mentally unfit;

(b) hotels, restaurants,boarding-houses,clubs,cafésandotherrefreshment
houses;

(c) theatresand placesof public amusement.

The Convention shall neverthelessapply to persons employed in
branchesof the establishmentsmentionedin (a), (b) and (c) of this para-
graphin caseswheresuchbrancheswould, if theywereindependentunder-
takings, be included amongthe establishmentsto which the Convention
applies.

8. It shall be open to the competentauthority in each country to
exemptfrom the applicationof the Convention—

(a) establishmentsin which only membersof the employer’sfamily are
employed;

(b) offices in which the staff is engagedin connectionwith the adminis-
tration of public authority;

(c) personsoccupyingpositionsof managementor employed in a confi-
dentialcapacity;

(d) trave]lersand representatives,in so far as they carry on their work
outsidethe establishment.

Article 2

For the purposeof this Conventionthe term “hours of work” means
the time during which the personsemployed are at the disposal of the
employer;it doesnot includerestperiodsduringwhichthe personsemployed
arenot atthe disposalof the employer.

Article 8

The hours of work of personsto whom this Conventionapplies shall
not exceedforty-eighthours in the weekandeight hours in the day,except
as hereinafterotherwiseprovided.

Article 4

The maximum hours of work in the week laid down in Article 8 may
be soarrangedthat hoursof work in anydaydo not exceedten hours.
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Article 5

1. In caseof a generalinterruption of work due to (a) local holidays,
or (b) accidentsor force majeure(accidentsto plant, interruption of power,
light, heating or water, or occurrencescausingseriousmaterial damageto
the establishments),hours of work in the day may be increasedfor the
purposeof making up the hours of work which havebeenlost, provided
that the following conditionsarecomplied with:

(a) hours of work which havebeenlost shall not beallowedto be madeup
on more than thirty days in the year and shall be made up within a
reasonablelapseof time;

(b) the increasein hours of work in the day shall not exceedonehour;

(c) hours of work in the day shall not exceedten.

2. The competentauthority shall be notified of the nature,causeand
date of the generalinterruption of work, of the numberof hours of work
which havebeenlost, andof the temporaryalterationsprovided for in the
working time-table.

Article 6

In exceptionalcaseswherethe circumstancesin which the work hasto
be carried on make the provisionsof Articles 8 and 4 inapplicable, regula-
tions madeby public authority may permit hours of work to be distributed
overa period longerthanthe week,providedthat tile averagehoursof work
over the numberof weeksincluded in the perioddo not exceedforty-eight
hoursin the weekandthat hoursof work in anyday do notexceedtenhours.

Article 7

Regulationsmadeby public authority shall determine—

1. The permanentexceptionswhich may be allowedfor—

(a) certain classesof personswhose work is inherently intermittent, such
as caretakersandpersonsemployedto look after working premisesand
warehouses;

(b) classesof personsdirectly engagedin preparatory or complementary
work which must necessarilybe carriedon outsidethe limits laid down
for the hours of work of therestof thepersonsemployedin the estab-
lishment;

(c) shopsand other establishmentswherethe natureof the work, the size
of the population or the number of personsemployed render inap-
plicable the working hours fixed in Articles 3 and 4.
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2. The temporaryexceptionswhich may be grantedin the following
cases:
(a) in caseof accident,actualor threatened,force majeure,or urgent work

to machineryor plant, but only so far as may be necessaryto avoid
seriousinterferencewith the ordinaryworking of the establishment;

(b) in order to preventthe loss of perishablegoodsor avoid endangering
the technicalresults of the work;

(c) in order to allow for specialwork such as stocktaking and the prepa-
ration of balance sheets, settlement days, liquidations, and the
balancingand closing of accounts;

(d) in orderto enableestablishmentsto dealwith casesof abnormalpressure
of work due to specialcircumstances,in sofar as the employercannot
ordinarily be expectedto resortto othermeasures.

8. Saveas regardsparagraph2 (a), the regulationsmadeunder this
Article shall determinethe numberof additional hours of work which may
be allowed in the day and, in respectof temporaryexceptions,in the year.

4. The rate of pay for the additional hours of work permitted under
paragraph2 (b), (c) and (d) of this Article shall notbe less than one-and-
a-quartertimes the regular rate.

Article 8
The regulationsprovided for in Articles 6 and 7 shall be madeafter

consultationwith the workers’ and employers’ organisationsconcerned,
specialregardbeing paid to collectiveagreements,if any, existing between
suchworkers’ andemployers’organisations.

Article 9
The operationof the provisionsof this Conventionmaybe suspended

in any countryby the Governmentin the eventof war or otheremergency
endangeringnational safety.

Article 10
1. Nothing in this Conventionshall affect any customor agreement

wherebyshorterhoursareworkedor higher ratesof remunerationare paid
than those provided by this Convention.

2. Any restriction imposedby this Conventionshall be in addition to
andnot in derogationof anyother restrictionsimposedby any law, order
or regulationwhich fixesa lower maximumnumberof hoursof employment
or a higher rate of remunerationthan those provided by this Convention.
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Article 11

For the effective enforcementof the provisions of this Convention—

1. Thenecessarymeasuresshall betakento ensureadequateinspection;

2. Every employershall be required—

(a) to notify, by the posting of notices in conspicuouspositions in the
establishmentor other suitable place, or by such method as may be
approvedby the competentauthority, the timesat which hoursof work
begin and end, and, where work is carriedon by shifts, the times at
which each shift beginsand ends;

(b) to notify in the sameway the rest periods granted to the persons
employedwhich, in accordancewith Article 2, are not includedin the
hours of work;

(e) to keepa recordin the form prescribedby the competentauthority of
all additional hours of work performedin pursuanceof paragraph2 of
Article 7 and of the paymentsmadein respectthereof.

8. It shall be madean offenceto employ any personoutsidethe times
fixed in accordancewith paragraph2 (a) or during the periods fixed in
accordancewith paragraph2 (b) of this Article.

Article 12
EachMember which ratifies this Conventionshall take the necessary

measuresin the form of penaltiesto ensurethat the provisions of the Con-
vention are enforced.

Article 13
The formal ratifications of this Conventionunder the conditions set

forth in the Constitutionof the International LabourOrganisationshall be
communicatedto the Director-Generalof the International Labour Office
for registration.

Article 14
1. This Conventionshall be binding only upon those Memberswhose

ratifications havebeenregisteredwith the InternationalLabourOffice.

2. It shall come into force twelve monthsafter the date on which tile
ratificationsof two Membersof the InternationalLabourOrganisationli~ve
beenregisteredwith the Director-General.

8. Thereafter, this Conventionshall comeinto force for any Member
twelve monthsafter the date on which its ratification has beenregistered.
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Article .75

As soonasthe ratificationsof two Membersof the International Labour
Organisationhavebeenregisteredwith the InternationalLabourOffice, the
Director-Generalof the International Labour Office shall so notify all the
Members of the International Labour Organisation. lie shall likewise
notify them of the registrationof ratificationswhich maybe communicated
subsequentlyby otherMembersof the Organisation.

Article 16
1. A Memberwhich has ratified this Conventionmay denounceit after

the expiration of ten years from tile date on which the Convention first
comes into force, by an act communicatedto the Director-Generalof the
International Labour Office for registration. Such denunciationshall not
take effect until one year after the date on which it is registeredwith the
InternationalLabour Office.

2. EachMemberwhich hasratified this Conventionandwhich doesnot,
within the year following the expirationof the periodof ten yearsmentioned
in the precedingparagraph,exercisethe right of denunciationprovided for
in this Article, will be boundfor anotherperiodof five yearsand,thereafter,
maydenouncethis Conventionat the expirationof eachperiodof five years
underthe termsprovidedfor in this Article.

Article 17

At the expirationof eachperiodof ten yearsafter the coming into force
of this Convention, the GoverningBody of the International LabourOffice
shall presentto the GeneralConferencea report on the working of this
Conventionandshall considerthe desirability of placing on the agendaof
the Conferencethe questionof its revision in whole or in part.

Article 18
1. Should the Conferenceadopt a new Conventionrevising this Con-

vention in whole or in part, the ratification by a Memberof the new revising
Conventionshall ipso jure involve denunciationof this Conventionwithout
anyrequirementof delay,notwithstandingthe provisionsof Article 16 above,
if andwhen tile new revising Conventionshall havecomeinto force.

2. As from the date of the coming into force of the new revising Con-
vention, the presentConventionshall ceaseto be open to ratification by
the Members.

8. Nevertheless,this Conventionshall remainin force in its actualform
andcontent for thoseMemberswhich haveratified it but havenot ratified
the revising Convention.
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Article 19

TheFrenchandEnglishtextsof this Conventionshall bothbeauthentic.

The foregoing is the authentictext of tile Hours of Work (Commerce
and Offices) Convention, 1930, as modified by thìe Final Articles Revision
Convention,1946.

Tile original text of tile Conventionwasauthenticatedon 25 July 1930
by the signaturesof E. Mahaim, Presidentof the Conference,and Albert
Thomas,Director of tile International Labour Office.

The Conventionfirst cameinto force on 29 August 1938.

IN FAITH WHEREOF I have, in pursuanceof tile provisionsof Article 6
of the Final Articles Revision Convention, 1946, authenticatedwith my
signature this thirty-first day of August 1948 two original copies of the
text of the Conventionas modified.

Edward PHELAN

Director-General
of the International Labour Office
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CERTIFIED STATEMENT

Thisis to certify that the Hours of Work (CommerceandOffices) Convention,
1980, adopted by the InternationalLabour Conferenceon 28 June 1930 at its
FourteenthSession,andwhich enteredinto force on 29 August 1988, has to date
beenratified by the following countriesand that theseratificationswere duly
registeredon the datesindicated’:

* Austria 2

Bulgaria
Chile
Cuba

* Finland

Date of registration

of ratification Country

16. 2.1933
22. 6.1932
18. 10 . 1935
24. 2.1936
13. 1.1936

Date of registration

of ratification

12. 5.1034
29. 8.1938
12.4.1984
29. 8.1932

6. 6.1938

Geneva,10 August 1949.

For the Director-General

C. W. JENK5
LegalAdviser

1 The namesof MembersPartiesto theFinal Articles Revision Convention,1946,
aremarkedby an asterisk.

2 Ratification conditional upon and to date from the day of tile registrationof
the ratification of Germany.

Country
* Mexico
* New Zealand

Nicaragua
Spain
Uruguay
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