
No. 631

INTERNATIONAL LABOUR ORGANISATION

Conventionconcerningannual holidays with pay, adopted
by the GeneralConferenceof the InternationalLabour
Organisationat its twentieth session,Geneva,24 June
1936, as modified by the Final Articles Revision Con-
vention, 1946

English and French official texts communicatedby the Director- General of
the International Labour Office. The registration took place on
15 September1949.

ORGANISATION INTERNATIONALE DU TRAVAIL

Convention concernantles congesannuelspayés,adoptée
par la Conferencegéneralede l’Organisation interna-
tionale du Travail a sa vlngtieme session, Genéve,
24 juln 1936, telle qu’elle a été modifiéepar la Conven-
tion portantrevision desarticlesfinals, 1946

Textesofficiels anglais et francais communiquéspar le Directeur général de
l’Organisation internationale du Travail. L’enregistrementa eu lieu le
15 septembre1949.



188 United Nations — Treaty Series 1949

No. 681. CONVENTION~ CONCERNING ANNUAL HOLI-
DAYS WITH PAY, AS MODIFIED 1W THE FINAL
ARTICLES REVISION CONVENTION, 19462

The GeneralConferenceof the InternationalLabour Organisation,

Havingbeenconvenedat Genevaby the GoverningBody of the Inter-
nationalLabour Office, andhaving met in its Twentieth Session
on 4 June 1986, and

Having decidedupon the adoption of certain proposalswith regard
to annualholidayswith pay, whichis the seconditemon theagenda
of the Session,and

Having determined that theseproposalsshall take the form of an
internationalConvention,

adoptsthis twenty-fourthdayof Juneof theyearonethousandninehundred
andthirty-six the following Convention,which maybe cited as the Holidays
with Pay Convention,1936:

Article 1

1. This Convention applies to all personsemployed in any of the
following undertakingsor establishments,whetherpublic or private

(a) undertakingsin which articles are manufactured,altered, cleaned,
repaired,ornamented,finished,adaptedfor sale,brokenup or demolished,
or in which materialsare transformed,includingundertakingsengaged
in shipbuildingor in the generation,transformationor transmissionof
electricity or motive power ofany kind;

(b) undertakingsengagedwholly or mainly in the construction, recon-
struction, maintenance,repair, alterationor demolition of any one or
more of the following

buildings,
railways,
tramways,
airports,
harbours,

1 For the date of entry into force of the Conventionand the list of ratifications
see Certified Statementon page 150.

~ United Nations, Treaty Series,Volume 38, page3.
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docks,
piers,
works of protection against floods or coasterosion,
canals,
works for the purposeof inland, maritime or aerial navigation,
roads,
tunnels,
bridges,
viaducts,
sewers,
drains,
wells,
irrigation or drainageworks,
telecommunicationinstallations,
works for the productionor distribution of electricity or gas,

pipe-lines,
waterworks,

and undertakingsengagedin other similar work or in the preparation
for or laying the foundationof any suchwork or structure;

(c) undertakingsengagedin the transportof passengersor goodsby road,
rail, inland waterwayor air, including the handling of goodsat docks,
quays,wharves,warehousesor airports;

(d) mines, quarriesandotherworks for the extractionof mineralsfrom the
earth;

(e) commercialor tradingestablishments,including postaland telecommu-
nication services;

(f) establishmentsand administrative services in which the persons
employedare mainly engagedin clerical work;

(g) newspaperundertakings;
(h) establishmentsfor the treatmentand careof the sick, infirm, destitute

or mentally unfit;

(i) hotels, restaurants,boarding-houses,clubs, cafésandother refreshment
houses;

(j) theatresand placesof public amusement;

(k) mixed commercial and industrial establishmentsnot falling wholly
within any of the foregoing categories.

2. The competentauthority in each country shall, after consultation
with the principal organisationsof employersandworkers concernedwhere
suchexist, define the line which separatesthe undertakingsand establish-
mentsspecifiedin the precedingparagraphfrom thoseto which this Conven-
tion doesnot apply.
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3. The competentauthority in each country may exempt from the
applicationof this Convention—

(a) persons employed in undertakings or establishmentsin which only
membersof the employer’sfamily are employed;

(b) personsemployedin public serviceswhoseconditionsof serviceentitle
themto anannualholiday with pay at least equalin durationto that
prescribedby this Convention.

Article 2

1. Everypersonto whomthis Conventionappliesshallbe entitled after
oneyear of continuousserviceto anannualholiday with payof at leastsix
working days.

2. Persons,including apprentices,undersixteen years of age shall be
entitled after oneyear of continuousserviceto an annualholiday with pay
of at least twelve working days.

3. The following shallnot be includedin the annualholiday with pay:

(a) public andcustomaryholidays;
(b) interruptionsof attendanceat work dueto sickness.

4. National laws or regulationsmay authorisein specialcircumstances
the division into partsof anypart of the annualholiday with pay which
exceedsthe minimum duration prescribedby this Article.

5. The durationof the annualholidaywith payshall increasewith the
length of service under conditions to be prescribedby national laws or
regulations.

Article 3

Every persontaking a holiday in virtue of Article 2 of this Convention
shall receivein respectof the full period of the holiday either—

(a) his usual remuneration,calculatedin a mannerwhich shall be pre-
scribedby national laws or regulations,including the cash equivalent
of his remunerationin kind, if any; or

(b) the remunerationdeterminedby collective agreement.

Article 4

Any agreementto relinquish the right to an annualholiday with pay,
or to forgo suchaholiday,shallbe void.
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Article 5

Nationallaws or regulationsmay providethat a personwho engages
in paidemploymentduringthe courseof his annualholiday maybe deprived
of his right to paymentin respectof the periodof the holiday.

Article 6

A persondismissedfor a reasonimputable to the employerbeforehe
hastakenaholiday dueto him shallreceivein respectof every dayof holiday
dueto him in virtue of this Conventionthe remunerationprovided for in
Article 8.

Article 7

In order to facilitate the effectiveenforcementof the provisionsof this
Convention,every employershall be requiredto keep,in a form approved
by the competentauthority, a record showing—

(a) the dateof entry into his serviceof eachpersonemployedby him and
the durationof the annualholiday with pay to which eachsuchperson
is entitled;

(b) the datesat which the annualholiday with pay is takenby eachperson;

(c) the remunerationreceivedby each personin respectof the period of
his annualholiday with pay.

Article 8

EachMemberwhich ratifiesthis Conventionshallestablishasystemof

sanctionsto ensurethe application of its provisions.

Article 9

Nothing in this Convention shall affect any law, award, custom or
agreementbetweenemployersand workers which ensuresmorefavourable
conditions than those provided by this Convention.

Article 10

The formal ratificationsof this Conventionshall becommunicatedto the
Director-Generalof the International Labour Office for registration.

Article 11

1. This Conventionshall be binding only upon thoseMembersof the
International LabourOrganisationwhoseratifications havebeenregistered
with the Director-General.
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2. It shallcomeinto force twelve monthsafter the dateon which the
ratifications of two Members have been registeredwith the Director-
General.

8. Thereafter,this Conventionshall comeinto force for any Member

twelve monthsafter the dateon which its ratification hasbeenregistered.

Article 12

As soonas the ratificationsof two Membersof the InternationalLabour
Organisationhavebeenregistered,the Director-Generalof the International
Labour Office shall so notify all the Membersof the InternationalLabour
Organisation. He shall likewise notify them of the registration of ratiIi-
cations which may be communicatedsubsequentlyby other Membersof
the Organisation.

Article .13

1. A Member which has ratified this Convention may denounceit
after the expiration of ten yearsfrom the dateon which the Convention
first comesinto force,by anactcommunicatedto the Director-Generalof the
InternationalLabour Office for registration. Such denunciationshall not
take effect until oneyearafter the dateon which it is registered.

2. Each Member which has ratified this Conventionand which does
not, within the year following the expirationof the period of ten years
mentionedin the precedingparagraph,exercisethe right of denunciation
providedfor in thisArticle, will beboundfor anotherperiodof tenyearsand,
thereafter,maydenouncethis Conventionat the expirationof eachperiod
of ten yearsunder the termsprovided for in this Article.

Article 14

At theexpirationof eachperiodof ten yearsafter the coming into force
of this Convention,the GoverningBody of the InternationalLabourOffice
shall presentto the GeneralConferencea report on the working of this
Conventionandshall considerthe desirability of placing on the agendaof
the Conferencethe questionof its revisionin wholeor in part.

Article 15

1. Shouldthe Conferenceadoptanew Conventionrevisingthis Conven-
tion in wholeor in part,then,unlessthe new Conventionotherwiseprovides,

(a) the ratification by a Member of the new revising Conventionshall
ipso jure involve the immediate denunciationof this Convention,
notwithstanding the provisionsof Article 13 above, if and when the
new revising Conventionshall havecomeinto force;
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(b) as from the datewhen the new revising Conventioncomesinto force
this Conventionshallceaseto be opento ratification by the Members.

2. This Conventionshall in any caseremainin force in its actualform
andcontentfor thoseMemberswhich haveratified it but havenot ratified
the revising Convention.

Article 16

TheFrenchandEnglishtextsof thisConventionshallbothbe authentic.

The foregoingis the authentictext of the Holidays with Pay Conven-
tion, 1986, asmodified by the Final Articles Revision Convention,1946.

The original text of the Conventionwas authenticatedon 18 July 1986
by the signaturesof C. V. Bramsnaes,Presidentof the Conference,and
E. J. Phelan,Acting Director of the InternationalLabour Office.

The Conventionfirst cameinto force on 22 September1989.

IN FAITH WHEREOF I have,in pursuanceof the provisionsof Article 6
of the Final Articles Revision Convention, 1946, authenticatedwith my
signature this thirty-first day of August 1948 two original copies of the
text of the Conventionas modified.

Edward PIIELAN

Director-General
of the InternationalLabour Office

No. 631



150 United Nations—~ Treaty Series 1949

CERTIFIED STATEMENT

This is to certify that the Holidays with Pay Convention,1986, adoptedby
the InternationalLabourConferenceon 24 June1986 at its Twentieth Session,
andwhich enteredinto force on 22 September1939, hasto datebeenratified by
the following countriesand that theseratificationswereduly registeredon the
dates t

Date of registration
Country of ratification

Brazil 22.9.1988
Denmark 22.6.1939
France 23.8.1939
Mexico 9.3.1938

Geneva, 10 August 1949.

For the Director-General

C. W. JENKS

Legal Adviser

~TheseStatesare Partiesto the Final Articles Revision Convention, 1946.
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