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No. 636. CONVENTION’ FIXING THE MINIMUM AGE FOR
AI~MISSIONOF CHILDREN TO INDUSTRIAL EMPLOY-
MENT (REVISED 1937), AS MODIFIED BY THE FINAL
ARTICLES REVISION CONVENTION, 1946’

The GeneralConferenceof the InternationalLabour Organisation,

Having beenconvenedat Genevaby the GoverningBody of the Inter-
nationalLabourOffice, andhavingmet in its Twenty-third Session
on 8 June1987, and

Having decidedupon the adoptionof certainproposalswith regardto
the partial revisionof the Conventionfixing the minimumage for
admissionof children to industrial employmentadoptedby the
Conferenceat its First Session,which is the sixth item on the
agendaof the Session,and

Consideringthat theseproposalsmusttakethe form of an international

Convention,

adoptsthis twenty-seconddayof Juneof theyearonethousandninehundred
and thirty-seven the following Convention, which may be cited as the
Minimum Age (Industry) Convention(Revised), 1937:

PART I. GENERAL Paovisioxs

Article 1

1. For the purposeof this Convention, the term “industrial under-
taking” includesparticularly—
(a) mines, quarries,and other works for the extraction of minerals from

the earth;

(b) industriesin which articlesaremanufactured,altered,cleaned,repaired,
ornamented,finished, adapted for sale, broken up or demolished,or
in which materials are transformed; including shipbuilding, and the
generation,transformation,and transmissionof electricity and motive
powerof any kind;

For the dateof entry into force of the Conventionand the list of ratifications
seeCertified Statementon page280.

‘ United Nations, Treaty Series,Volume 38, page3.



220 United Nations— Treaty Series 1949

(c) construction,reconstruction,maintenance,repair, alteration, or demo-
lition of any building, railway, tramway, harbour, dock, pier, canal,
inland waterway, road, tunnel, bridge, viaduct, sewer, drain, well,
telegraphicor telephonicinstallation, electrical undertaking,gas work,
waterwork, or other work of construction,as well as the preparation
for or laying the foundationsof any suchwork or structure;

(d) transport of passengersor goodsby road or rail or inland waterway,
including the handling of goodsat docks, quays,wharves,and ware-
houses,hut excludingtransportby hand.

2. The competentauthority in eachcountry shall define the line of
division which separatesindustry from commerceand agriculture.

Article 2

1. Children under the age of fifteen years shall not be employed or
work in any public or private industrial undertaking, or in any branch
thereof.

2. Provided that, except in the case of employmentswhich, by their
natureor the circumstancesin which they arecarriedon, aredangerousto
the life, healthor moralsof the personsemployedtherein,national laws or
regulationsmay permit such children to be employed in undertakingsin
which only membersof the employer’sfamily are employed.

Article 3

The provisions of this Convention shall not apply to work done by
children in technical schools, provided that such work is approvedand
supervisedby public authority.

Article 4

In order to facifitate the enforcementof the provisionsof this Conven-
tion, every employerin an industrial undertakingshall be requiredto keep
a registerof all personsunderthe ageof eighteenyearsemployedby him,
andof the datesof their births.

Article 5
1. In respectof employmentswhich, by their nature or the circum-

stancesin which they are carried on, are dangerousto the life, health or
moralsof the personsemployedtherein,nationallaws shall either—
(a) prescribe a higher age or agesthan fifteen years for the admission

theretoof young personsor adolescents;or
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(b) empower an appropriateauthority to prescribea higher age or ages
than fifteen years for the admission thereto of young persons or
adolescents.

2. The annualreportsto be submittedunderArticle 22 of the Consti-
tution of the International Labour Organisationshall include full inform-
ation concerningthe age or agesprescribedby national laws in pursuance
of sub-paragraph(a) of the precedingparagraphor concerningthe action
takenby the appropriateauthority in exerciseof the powersconferredupon
it in pursuanceof sub-paragraph(b) of the precedingparagraph,as the
casemay be.

PART II. SPECIAL PRovIsIoNsFOR CERTAIN COUNTRIES

Article 6

1. The provisionsof this Article shallbe applicablein Japanin substi-
tution for the provisionsof Articles 2 and5.

2. Children under the age of fourteenyears shall not be employedor
work in any public or private industrial undertaking,or in any branch
thereof. Provided that national laws or regulations may permit such
children to be employed in undertakingsin which only membersof the
employer’sfamily areemployed.

8. Children under the age of sixteen years shall not be employed or
work on dangerousor unhealthywork as definedby national laws or regu-
lations in minesor factories.

Article 7

1. Theprovisionsof Articles 2, 4 and 5 shall not apply to rndia, but in
India the following provisions shall apply to all territories in respectof
which the Indian Legislaturehasjurisdiction to apply them.

2. Children under the age of twelve years shall not be employed or
work in factoriesworking with powerandemployingmorethan ten persons.

8. Children under the ageof thirteen years shall not be employed or
work in the transport of passengersor goods, or mails, by rail, or in the
handling of goods at docks, quays or wharves, but excluding transport
by hand.

4. Children under the age of fifteen years shall not be employed or
work—

(a) in mines, quarries,andotherworks for the extractionof mineralsfrom
the earth;
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(b) in occupationsto which this Article applies which are scheduledas
dangerousor unhealthyby the competentauthority.

5. Unless they havebeenmedically certified as fit for such work—

(a) personswho haveattainedthe ageof twelve years but are under the
age of seventeenyears shall not be permitted to work in factories
working with powerandemploying morethanten persons;

(b) personswho haveattainedthe ageof fifteen years but are under the
ageof seventeenyearsshallnot be permitted,to work in mines.

Article 8

1. The provisionsof this Article shall be applicablein Chinain substi-
tution for theprovisionsof Articles 2, 4 and5.

2. Children under the age of twelve years shall not be employed or
work in any factory using machinesdriven by motor power andregularly
employing thirty personsor more.

8. Children under the age of fifteen years shall not be employed or
work—

(a) in minesregularly employing fifty personsor more; or
(b) on dangerousor unhealthywork asdefinedby national laws or regula-

tions in anyfactoryusingmachinesdriven by motorpowerandregularly
employing thirty personsor more.

4. Every employerin an undertakingto which this Article appliesshall
keepa registerof all personsunder the ageof sixteen employed by him,
togetherwith suchevidenceof their ageasmaybe requiredby the competent
authority.

Article 9

1. The InternationalLabour Conferencemay, at any sessionat which
the matter is includedin its agenda,adoptby a two-thirds majority draft
amendmentsto anyoneor moreof the precedingArticles of PartII of this
Convention.

2. Any such draft amendmentshall state the Memberor Membersto
which it applies,and shall, within the periodof one year, or, in exceptional
circumstances,of eighteenmonths, from the closing of the sessionof the
Conference,be submittedby the Memberor Membersto which it appliesto
the authority or authorities within whosecompetencethe matter lies, for
the enactmentof legislationor otheraction.
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8. EachsuchMemberwill, if it obtainsthe consentof the authority or
authoritieswithin thosecompetencethematter lies, communicatethe formal
ratification of the amendmentto the Director-Generalof the International
Labour Office for registration.

4. Any such draft amendmentshall take effect as an amendmentto
this Convention on ratification by the Member or Members to which it
applies.

PART III. FINAL PROVISIONS

Article 10
The formal ratifications of this Conventionshall be communicatedto

the Director-Generalof the InternationalLabour Office for registration.

Article 11
1. This Conventionshall be binding only upon those Membersof the

International Labour Organisationwhoseratificationshavebeenregistered
with the Director-General.

2. It shall comeinto force twelve monthsafter the date on which the
ratificationsof two Membershavebeenregisteredwith the Director-General.

8. Thereafter, this Conventionshall come into force for any Member

twelve monthsafter the dateon which its ratification hasbeen registered.

Article 12
As soonas the ratificationsof two Membersof the InternationalLabour

Organisationhavebeenregistered,the Director-Generalof the International
Labour Office shall so notify all the Membersof the International Labour
Organisation. He shall likewise notify them of the registrationof ratifi-
cationswhich may be communicatedsubsequentlyby otherMembersof the
Organisation.

Article 13
1. A Memberwhich hasratified this Conventionmay denounceit after

the expiration of ten years from the date on which the Convention first
comesinto force, by an act communicatedto the Director-Generalof the
International Labour Office for registration. Such denunciationshall not
takeeffect until oneyear after the date on which it is registered.

2. EachMemberwhich hasratified this Conventionand which doesnot,
within theyearfollowing theexpiration of the periodof ten yearsmentioned
in the precedingparagraph,exercisethe right of denunciationprovidedfor
in this Article, will be boundfor anotherperiod of ten yearsand, thereafter,
may denouncethis Conventionat the expirationof eachperiodof ten years
underthe terms provided for in this Article.
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Article 14

At the expirationof eachperiodof ten yearsafter the cominginto force
of this Convention,the GoverningBody of the InternationalLabourOffice
shall presentto the General Conferencea report on the working of this
Conventionand shall considerthe desirability of placing on the agendaof
the Conferencethe questionof its revisionin whole or in part.

Article 15
1. Shouldthe Conferenceadopta new Conventionrevising this Conven-

tion in whole or in part, then,unlessthe new Conventionotherwiseprovides,

(a) the ratification by a Memberof the new revising Conventionshall ipso
jure involve the immediatedenunciationof this Convention, notwith-
standingthe provisionsof Article 18 above,if andwhenthe newrevising
Conventionshallhavecomeinto force;

(b) as from the date when the new revising Conventioncomes into force

this Conventionshall ceaseto be opento ratification by the Members.

2. This Conventionshall in any caseremainin force in its actualform
and contentfor thoseMemberswhich haveratified it but havenot ratified
the revising Convention.

Article 16
TheFrenchandEnglishtextsof this Conventionshallbothbeauthentic.

The foregoing is the authentic text of the Minimum Age (Industry)
Convention (Revised), 1987, as modified by the Final Articles Revision
Convention,1946.

The original text of the Conventionwas authenticatedon 10 August
1987 by the signaturesof SeanF. Lemass,Presidentof the Conference,and
Harold Butler, Director of the International Labour Office.

The Conventionfirst cameinto force on 21 February 1941.

IN FAITH WHEREOF I have, in pursuanceof the provisionsof Article 6
of the Final Articles Revision Convention, 1946, authenticatedwith my
signaturethis thirty-first day of August 1948 two original copiesof the text
of the Conventionasmodified.

Edward PHELAN

Director-General

of the InternationalLabourOffice
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CERTIFIED STATEMENT

This is to certify that the Minimum Age (Industry) Convention (revised),
1937, adoptedby the InternationalLabour Conferenceon 22 June1987, at its
Twenty-third Session,andwhich enteredinto force on 21 February1941, has to
datebeenratified by the following countries,and that theseratifications were
duly registeredon the datesindicated

Date of registration
Country of ratification

China 21.2.1940
New Zealand 8.7.1947
Norway 26.8.1988

Geneva,10 August 1949.

For the Director-General
C. W. JENKS

Legal Adviser

TheseStatesare Partiesto the Final Articles Revision Convention,1946.
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