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No. 1871. CONVENTION’ (No. 95) CONCERNING THE PRO-
TECTION OF WAGES. ADOPTED BY THE GENERAL
CONFERENCE OF THE INTERNATIONAL LABOUR
ORGANISATION AT ITS THIRTY-SECOND SESSION,
GENEVA, 1 JULY 1949

The GeneralConferenceof the InternationalLabour Organisation,
Having been convenedat Genevaby the Governing Body of the Inter-

nationalLabour Office, andhaving met in its Thirty-secondSession
on 8 June 1949, and

Having decided upon the adoption of certain proposalsconcerningthe
protectionof wages, which is the seventhitem on the agendaof the
session,and

Having determinedthat theseproposalsshall take the form of an inter-
national Convention,

adoptsthis first dayof July of the yearone thousandninehundredand forty-
ninethe following Convention,which may be cited as theProtectionof Wages
Convention,1949:

Article 1

In this Convention, the term “wages” meansremunerationor earnings,
howeverdesignatedor calculated,capableof beingexpressedin termsof money
and fixed by mutual agreementor by national laws or regulations,which are
payablein virtue of a written or unwritten contractof employmentby an em-
ployerto anemployedpersonfor work doneor to bedoneor forservicesrendered
or to be rendered.

Article 2

1. ThisConventionappliesto all personsto whomwagesarepaid or payable.

2. The competentauthority may, after consultationwith the organisations
of employersandemployedpersonsdirectly coriccrned, if such exist, exclude

In accordancewith article19, the Conventoncameinto force on 24September1952, twelve
months after the date on which the ratifications of two membersof the InternationalLabour
Organisationhad beenregisteredwith the Director-Generalof the InternationalLabour Office.
Thereafterit comesinto force for ~uiy membertwelvemonthsafter thedateon which its ratification
has beenso registered. The Conventionhasbeenratified by the following Statesand theserati-
fications were reg;~tcredwith theDirector-Generalof theInternationalLabourOffice on thedates
indicated
N~..rway 29 June 1950 Austria 10 November1951
United Kingdom of Great Guatemala 13 February 1952

Britain and Northern Cuba 29 April 1952
Ireland 24 September1951 Netherlands 20 May 1952
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from theapplicationof all or any of theprovisionsof the Conventioncategories
of personswhose circumstancesand conditionsof employment are such that
the applicationto them of all or anyof thesaidprovisionswould be inappropriate
and who are not employed in manual labour or are employed in domestic
service or work similar thereto.

3. EachMembershallindicatein its first annualreportupon theapplication
of this ConventionsubmittedunderArticle 22 of theConstitution’of the Inter-
national Labour Organisationany categoriesof personswhich it proposesto
exclude from the applicationof all or any of the provisionsof the Convention
in accordancewith the provisions of the preceding paragraph;no Member
shall, after the dateof its first annualreport,makeexclusionsexcept in respect
of categoriesof personsso indicated.

4. EachMemberhaving indicatedin its first annualreport categoriesof
personswhich it proposesto excludefrom the applicationof all or any of the
provisionsof the Conventionshall indicatein subsequentannual reports any
categoriesof personsin respectof which it renouncesthe right to haverecourse
to the provisions of paragraph2 of this Article and any progresswhich may
havebeenmadewith a view to the applicationof the Conventionto such cate-
gories of persons.

Article 3

1. Wagespayablein moneyshallbepaid only in legal tender,and payment
in the form of promissorynotes,vouchersor coupons,or in any other form
allegedto representlegal tender,shallbe prohibited.

2. The competentauthority may permit or prescribethe paymentof wages
by bank chequeor postal chequeor money order in casesin which payment
in this manneris customaryor is necessarybecauseof special circumstances,
or whereacollectiveagreementor arbitrationawardsoprovides,or, where not
soprovided, with the consentof the worker concerned.

Article 4

1. National laws or regulations,collectiveagreementsor arbitrationawards
may authorisethe partial paymentof wagesin the form of allowancesin kind
in industriesor occupationsin which paymentin the form of such allowances
is customaryor desirablebecauseof the natureof the industry or occupation
concerned;thepaymentof wagesin the form of liquor of high alcoholiccontent
or of noxiousdrugs shallnot be permittedin any circumstances.

UnitedNations, Treaty Series,Vol. 15, p. 35; Vol. 18, p. 386, and Vol. 20, p. 307.
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2. in casesin which partial paymentof wagesin the form of allowances
in kind is authorised,appropriatemeasuresshall be takento ensure that—

(a) such allowancesare appropriate for the personaluse and benefit of the
worker and his family; and

(b) the value attributedto such allowancesis fair and reasonable.

Article 5

Wagesshall be paid directly to the worker concernedexcept as may be
otherwiseprovided by national laws or regulations, collective agreementor
arbitrationaward or wherethe worker concernedhas agreedto thecontrary.

Article 6

Employersshall be prohibited from limiting in any mannerthe freedom
of the worker to disposeof his wages.

Article 7

1. Where works stores for the sale of commoditiesto the workers are
establishedor servicesare operated in connectionwith an undertaking, the
workers concernedshallbe free from any coercionto makeuse of such stores
or services.

2. Where accessto otherstoresor servicesis not possible,the competent
authority shall takeappropriatemeasureswith theobject of ensuringthatgoods
are sold and services provided at fair and reasonableprices, or that stores
establishedand servicesoperatedby the employer are not operated for the
purposeof securinga profit but for the benefitof the workers concerned.

Article 8

1. Deductionsfrom wagesshall be permittedonly under conditions and
to the extent prescribedby national laws or regulationsor fixed by collective
agreementor arbitration award.

2. Workers shall be informed, in the mannerdeemedmost appropriate
by the competentauthority, of the conditionsunder which and the extent to
which such deductionsmay be made.

Article 9

Any deductionfrom wageswith a view to ensuringa direct or indirect
payment for the purpose of obtaining or retaining employment, made by a
worker to an employeror his representativeor to any intermediary(suchas a
labourcontractoror recruiter), shallbe prohibited.

No. 1871
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Article 10

1. Wagesmay be attachedor assignedonly in a mannerandwithin limits
prescribedby national laws or regulations.

2. Wages shall be protected against attachmentor assignmentto the

extent deemednecessaryfor the maintenanceof the worker and his family.

Article 11

1. In the eventof the bankruptcyor judicial liquidationof an undertaking,
the workers employedthereinshallbe treatedas privilegedcreditorseither as
regardswagesdueto them for servicerenderedduring sucha period prior to
the bankruptcyor judicial liquidation as may be prescribedby national laws
or regulations,or as regardswagesup to aprescribedamount as may be deter-
mined by nationallaws or regulations.

2. Wagesconstitutingaprivilegeddebtshallbe paidin full beforeordinary
creditorsmayestablishany claimto ashareof theassets.

3. The relative priority of wagesconstitutinga privileged debtand other

privileged debtsshallbe determinedby nationallaws or regulations.

Article 12

1. Wagesshallbepaidregularly. Exceptwhereotherappropriatearrange-
mentsexistwhich ensurethepaymentof wagesat regularintervals,the intervals
for the paymentof wagesshallbe prescribedby nationallaws or regulationsor
fixed by collectiveagreementor arbitrationaward.

2. Upon the termination of a contractof employment,a final settlement
of all wagesdueshallbe effectedin accordancewith nationallaws or regulations,
collective agreementor arbitration award or, in the absenceof any applicable
law, regulation, agreementor award,within a reasonableperiod of timehaving
regardto the terms of the contract.

Article 13

1. The paymentof waneswhere madein cashshallbe made on working
days only and at or near the workplace,except as may be otherwiseprovided
by national laws or regulations,collective agreementor arbitration award, or
where other arrangementsknown to the workers concernedare considered
more appropriate.

2. Paymentof wagesin tavernsor othersimilar establishmentsand,where
necessaryto preventabuse,in shopsor storesfor the retail saleof merchandise
and in placesof amusementshallbe prohibited except in the case of persons
employedtherein.

No, 1871
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Article 14

Where necessary,effective measuresshall be takento ensurethat workers
are informed, in an appropriateand easilyunderstandablemanner—

(a) before they enter employment and when any changestake place, of the

conditionsin respectof wagesunder which they are employed; and

(b) at the time of eachpaymentof wages,of the particularsof their wagesfor
theperiodconcerned,in so far as suchparticularsmay be subjectto change.

Article 15

The laws or regulationsgiving effect to the provisionsof this Convention
shall—

(a) be madeavailable for the information of personsconcerned;
(b) definethe personsresponsiblefor compliancetherewith;
(c) prescribeadequatepenaltiesor otherappropriateremediesfor any violation

thereof;
(d) provide for the maintenance,in all appropriatecases,of adequaterecords

in an approvedform andmanner.

Article 16

There shall be included in the annual reports to be submitted under
Article 22 of the Constitution of the International Labour Organisationfull
information concerningthe measuresby which effect is given to the provisions
of this Convention.

Article 17

1. In the case of a Member the territory of which includes large areas
where,by reasonof the sparsenessof the populationor the stageof development
of the area,the competentauthority considersit impracticable to enforcethe
provisionsof this Convention, the authority may, after consultation with the
organisationsof employersand workers concerned,where such exist, exempt
such areasfrom the application of this Convention either generally or with
such exceptionsin respect of particular undertakingsor occupationsas it

thinks fit.

2. EachMembershallindicatein its first annualreportuponthe application
of this ConventionsubmittedunderArticle 22 of the Constitutionof the Inter-
national Labour Organisationany areasin respectof which it proposesto have
recourseto the provisions of the presentArticle and shall give the reasonsfor
which it proposesto haverecoursethereto;no Membershall, after the dateof
its first annual report, have recourseto the provisions of the presentArticle
except in respectof areasso indicated.
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3. EachMember having recourseto the provisions of this Article shall,
at intervals not exceedingthree years, reconsider in consultation with the
organisationsof employersandworkers concerned,wheresuchexist,thepracti-
cability of extendingthe applicationof the Convention to areasexemptedin
virtue of paragraph1.

4. EachMember having recourseto the provisionsof this Article shall
indicatein subsequentannualreportsany areasin respectof which it renounces
the right to haverecourseto the provisions of this Article and any progress
which may havebeen madewith a view to the progressiveapplicationof the
Conventionin such areas.

Article 18

The formal ratificationsof this Conventionshallbe communicatedto the
Director-Generalof the International Labour Office for registration.

Article 19

1. This Conventionshall be binding only upon those Membersof the
International Labour Organisationwhose ratifications have been registered
with the Director-General.

2. It shall come into force twelve months after the date on which the
ratificationsof two Membershavebeen registeredwith the Director-General.

3. Thereafter, this Convention shall come into force for any Member
twelve monthsafter the dateon which its ratificationhasbeenregistered.

Article 20

1. Declarationscommunicatedto the Director-Generalof theInternational
LabourOffice in accordancewith paragraph2 of Article 35 of the Constitution
of the International LabourOrganisationshall indicate—

(a) the territories in respectof which the Member concernedundertakesthat
the provisionsof the Conventionshall be applied without modification;

(b) the territories in respectof which it undertakesthat the provisionsof the
Conventionshall be applied subject to modifications,togetherwith details
of the said modifications;

(c) the territories in respectof which the Conventionis inapplicableand in
such casesthe groundson which it is inapplicable;

(d) the territories in respectof which it reservesits decision pending further
considerationof the position.

2. The undertakingsreferredto in subparagraphs(a) and (b) of paragraphI
of this Article shall be deemedto be an integralpart of the ratification andshall
havethe force of ratification.
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3. Any Member may at any time by a subsequentdeclarationcancel in
whole or in part any reservationmadein its original declarationin virtue of
subparagraphs(b), (c) or (d) of paragraph1 of this Article.

4. Any Member may, at any time at which the Convention is subject to
denunciationin accordancewith the provisions of Article 22, communicate
to the Director-Generala declarationmodifying in any otherrespectthe terms
of any former declarationand stating the presentposition in respectof such
territoriesas it may specify.

Article 21

1. Declarationscommunicatedto the Director-Generalof the International
LabourOffice in accordancewith paragraphs4 or 5 of Article 35 of the Constitu-
tion of the InternationalLabour Organisationshall indicatewhether the provi-
sions of the Conventionwill be applied in the territory concerned without
modification or subject to modifications; when the declaration indicates that
the provisions of the Convention will be applied subject to modifications, it
shall give details of the said modifications.

2. The Member, Members or internationalauthority concernedmay at
any time by a subsequentdeclarationrenouncein whole or in part the right
to haverecourseto any modification indicatedin any former declaration.

3. The Member, Membersor internationalauthority concernedmay, at
any time at which this Conventionis subjectto denunciationin accordancewith
the provisionsof Article 22, communicateto the Director-Generala declaration
modifying in any other respectthe terms of any former declarationand stating
thepresentposition in respectof the applicationof the Convention.

Article 22

1. A Member which has ratified this Convention may denounceit after
the expirationof ten years from the dateon which the Conventionfirst comes
into force, by an act communicatedto the Director-Generalof the International
Labour Office for registration. Such denunciationshall not take effect until
one year after the dateon which it is registered.

2. EachMember which has ratified this Conventionand which doesnot,
within the year following the expiration of the period of ten years mentioned
in the precedingparagraph,exercisethe right of denunciationprovided for in
this Article, will be boundfor anotherperiod of ten yearsand, thereafter,may
denouncethis Conventionat the expiration of eachperiod of ten yearsunder
the terms providedfor in this Article.
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Article 23

1. The Director-Generalof the International Labour Office shall notify
all Membersof theInternationalLabour Organisationof the registrationof all
ratifications, declarations and denunciationscommunicatedto him by the
Membersof the Organisation.

2. When notifying the Membersof the Organisationof the registrationof
the secondratification communicatedto him, the Director-Generalshall draw
the attention of the Membersof the Organisationto the dateupon which the
Conventionwill comeinto force.

Article 24

The Director-Generalof the InternationalLabourOffice shallcommunicate
to the Secretary-Generalof the United Nations for registrationin accordance
with Article 102 of the Charterof the United Nations full particularsof all
ratifications,declarationsandactsof denunciationregisteredby himin accordance
with the provisionsof the precedingarticles,

Article 25

At the expiration of eachperiod of ten years after the coming into force
of this Convention, the Governing Body of the International Labour Office
shall presentto the GeneralConferencea reporton the working of this Con-
vention and shall consider the desirability of placing on the agendaof the
Conferencethe questionof its revision in whole or in part.

Article 26

1. ShouldtheConferenceadoptanew Conventionrevising this Convention
in whole or in part, then,unlessthe new Conventionotherwiseprovides—

(a) the ratification by a Memberof the new revisingConventionshall ipsojure
involve the immediate denunciationof this Convention, notwithstanding
the provisionsof Article 22 above,if andwhenthe newrevisingConvention
shall havecomeinto force;

(b) as from the datewhen the new revising Conventioncomes into force this
Conventionshall ceaseto be open to ratificationby the Members.

2. This Conventionshall in any caseremainin force in its actualform and
contentfor thoseMemberswhich haveratifiedit buthavenotratifiedtherevising
Convention.
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Article 27

The EnglishandFrenchversionsof the text of this Conventionareequally
authoritative.

The foregoingis the authentictext of the Conventionduly adoptedby the
GeneralConferenceof theInternationalLabourOrganisationduring its Thirty-
secondSessionwhich was held at Genevaand declaredclosedthe secondday
of July 1949.

IN FAITH WHEREOF we haveappendedour signaturesthis eighteenthday
of August 1949.

The Presidentof the Conference:
Guildhaiime MYRDDIN-EvANS

The Director-Generalof the InternationalLabourOffice
David A. MORSE
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