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No. 2624. CONVENTION1 (No. 10!) CONCERNING HOLI-
DAYS WITH PAY IN AGRICULTURE. ADOPTED BY
THE GENERAL CONFERENCE OF THE INTERNATIO-
NAL LABOUR ORGANISATION AT ITS THIRTY-FIFTH
SESSION,GENEVA, 26 JUNE 1952

The GeneralConferenceof the International Labour Organisation,
Having beenconvenedat Genevaby the GoverningBody of the Inter-

national LabourOffice, and having met in its Thirty-fifth Sessionon 4 June
1952, and

Having decided upon the adoption of certain proposalswith regard to
holidayswith payin agriculture,which is the fourth item on the agendaof the
session,and

Having determinedthat theseproposalsshall take the form of an inter-
national Convention,

adoptsthistwenty-sixthdayof Juneof theyearonethousandninehundred
and fifty-two the following Convention,which may be cited as the Holidays
with Pay(At~riculture)Convention,1952:

Article I

Workers employed in agricultural undertakingsand related occupations
shallbe grantedan annualholiday with payafter a periodof continuousservice
with the sameemployer.

In accordancewith article13, theConventioncameinto force on 24 July 1954, twelve months
after thedateon which the ratificationsof two StatesMembersof theInternationalLabourOrgani-
sation (IsraelandNew Zealand)hadbeenregisteredwith the Director-Generalof the International
Labour Office. Thereafter, the Convention comes into force for any membertwelve months
after the date on which its ratification has beenso registered.

The ratifications of the following Stateswere registeredwith the Director-Generalof the
InternationalLabourOffice on the datesindicated:

Israel 14 July 1953
New Zealand 24 July 1953

By a declarationappendedto the instrumentof ratification, the New ZealandGovernment
declaresthattheConventionis inapplicableto the TokelauIslands,owing to theabsenceof regular
employmentfor wagesasa feature of the economy of that territory, and that the Government
reserves,pending further considerationof the position, its decisionin regard to the application
of the Convention to the Cook Islands(includingNiue). The Governmentalso statesthat the
subjectmatter of the Convention is within the se1f~governingpowersof the Trust territory of
WesternSamoaand that the Conventionis beingbrought to thenoticeof thegovernmentof that
territory.

Sweden 12 August 1953
Uruguay 18 March1954
Belgium 20 March 1954

By a declarationappendedto the instrumentof ratification, theBelgianGovernmentexcludes
from theapplicationoftheConventiontheterritoriesoftheBelgianCongoandthe Trustterritories
of Ruanda-Urundi.

France 29 March 1954
Austria 14 June1954
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Article 2

1. Each Member which ratifies this Convention shall be free to decide
themannerin which provisionshallbe madefor holidayswith pay in agriculture.

2. Suchprovisionmay be made,whereappropriate,by meansof collective
agreementor by entrustingthe regulationof holidayswith pay in agriculture
to specialbodies.

3. Wherever the manner in which provision is made for holidays with
pay in agriculturepermits—

(a) there shall be full preliminary consultationwith the most representative
organisationsof employersand workers concerned,where such exist, and
with any other persons, specially qualified by their trade or functions,
whom the competentauthority deemsit useful to consult;

(b) the employers and workers concernedshall participate in the regulation
of holidayswith pay,or be consultedor havetheright to be heard,in such
mannerandto suchextentas maybe determinedby nationallaws or regula-
tions, but in any caseon a basisof completeequality.

Article 3

The required minimum period of continuousservice and the minimum
duration of the annualholiday with pay shall be determinedby national laws
or regulations,collectiveagreement,or arbitration award,or by specialbodies
entrustedwith the regulation of holidayswith pay in agriculture, or in any
othermannerapprovedby the competentauthority.

Article 4

1. EachMemberwhich ratifies this Conventionshallbe free to determine,
after consultationwith the most representativeorganisationsof employersand
workersconcerned,where suchexist, to which undertakings,occupations,and
categoriesof personsreferredto in Article 1 the provisionsof the Convention
shall apply.

2. Each Member which ratifies this Conventionmay exclude from the
applicationof all or any of theprovisionsof the Conventioncategoriesof persons
whoseconditionsof employmentrendersuch provisionsinapplicableto them,
such asmembersof thefarmer’s family employedby him.

Article 5

Where appropriate,provisionshallbe made, in accordancewith theestab—
lished procedurefor the regulation of holidayswith pay in agriculture, for—

(a) more favourable treatment for young workers, including apprentices,
in casesin which the annualholiday with pay grantedto adult workers is
not consideredadequatefor young workers;
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(b) an increasein the duration of the annualpaid holiday with the length of
service;

(c) proportionateholidaysor paymentin lieu thereof, in caseswherethe period
of continuousservice of a worker is not of sufficient duration to qualify
him for an annualholiday with pay but exceedssuchminimum period as
may be determinedin accordancewith the establishedprocedure;

(d) the exclusion from the annual holiday with pay of public and customary
holidaysandweekly restperiods,and, to suchextentas may be determined
in accordancewith the establishedprocedure,temporary interruptions of
attendanceat work due to such causesas sicknessor accident.

Article 6

The annualholiday with pay may be divided within such limits as may
belaid downby nationallaws or regulations,collectiveagreement,or arbitration
award,or by specialbodiesentrustedwith the regulationof holidayswith pay
in agriculture,or in any other mannerapprovedby the competentauthority.

Article 7

1. Everypersontaking a holiday in virtue of this Conventionshall receive,
in respectof the full periodof the holiday,not lessthanhis usual remuneration,
or such remunerationas may be prescribedin accordancewith paragraphs2
and3 of this Article.

2. The remunerationpayablein respectof the holiday shall be calculated
asprescribedby nationallaws or regulations,collectiveagreement,or arbitration
award,or by specialbodiesentrustedwith the regulationof holidayswith pay
in agriculture, or in any other mannerapprovedby the competentauthority.

3. Where the remunerationof the person taking a holiday includespay-
mentsin kind, provision may be madefor the paymentin respectof holidays
of the cash equivalentof such paymentsin kind.

Article 8

Any agreementto relinquish the right to an annualholiday with pay, or
to forgo sucha holiday, shall be void.

Article 9

A person dismissedfor a reasonother than his own misconductbefore
he hastakena holiday dueto him shall receivein respectof every dayof holiday
due to him in virtue of this Convention the remunerationprovided for in
Article 7.
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Article 10

Each Member which ratifies this Convention undertakesto maintain,
or satisfy itself that thereis maintained,an adequatesystemof inspectionand
supervisionto ensurethe applicationof its provisions.

Article 11

EachMember which ratifies this Conventionshall communicateannually
to the InternationalLabour Office a general statementindicating the manner
in which the provisionsof the Conventionare implemented,and, in summary
form, the occupations,categoriesandapproximatenumberof workerscovered,
the durationof the holidaysgranted,andthe moreimportantof the other con-
ditions, if any, establishedrelevant to holidays with pay in agriculture.

Article 12

The formal ratificationsof this Conventionshallbe communicatedto the
Director-Generalof the International Labour Office for registration.

Article 13

1. This Conventionshall be binding only upon those Membersof the
International Labour Organisationwhose ratifications have been registered
with the Director-General.

2. It shall come into force twelve months after the date on which the
ratificationsof two Membershavebeen registeredwith the Director-General.

3. Thereafter, this Convention shall come into force for any Member
twelve monthsafter the date on which its ratification has beenregistered.

Article 14

1. Declarationscommunicatedto theDirector-Generalof the International
LabourOffice in accordancewith paragraph2 of Article 35 of the Constitution
of the International Labour Organisationshall indicate—

(a) the territories in respect of which the Member concerned undertakes
that the provisionsof the Conventionshallbe appliedwithout modification;

(b) the territories in respectof which it undertakesthat the provisions of the
Conventionshallbe appliedsubject to modifications, togetherwith details
of the said modifications;

(c) the territories in respectof which the Convention is inapplicableand in
such casesthe groundson which it is inapplicable;

(d) the territories in respectof which it reservesits decision pending further
considerationof the position.
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2. The undertakingsreferred to in subparagraphs(a) and (b) of para-
graph I of this Article shallbe deemedto be an integralpart of the ratification
and shall havethe force of ratification.

3. Any Member may at any time by a subsequentdeclaration cancel in
whole or in part any reservation madein its original declarationin virtue of
subparagraphs(b), (c) or (d) of paragraphI of this Article.

4. Any Member may, at any time at which the Conventionis subject to
denunciationin accordancewith the provisions of Article 16, communicateto
the Director-Generala declarationmodifying in any other respectthe terms
of any former declarationand stating the presentposition in respectof such
territories as it may specify.

Article 15

1. Declarationscommunicatedto the Director-General of the Interna-
tional Labour Office in accordancewith paragraphs4 or 5 of Article 35 of the
Constitution’ of the International Labour Organisationshall indicate whether
the provisions of the Convention will be applied in the territory concerned
without modification or subjectto modifications;whenthe declarationindicates
that the provisions of the Conventionwill be applied subjectto modifications,
it shall give detailsof the said modifications.

2. The Member, Members or international authority concerned may
at any time by a subsequentdeclarationrenouncein whole or in part the right
to have recourseto any modification indicatedin any former declaration.

3. The Member, Members or international authority concernedmay,
at any time at which this Convention is subjectto denunciationin accordance
with the provisionsof Article 16, communicateto the Director-Generala declar-
ation modifying in any other respectthe terms of any former declarationand
stating the presentposition in respectof the application of the Convention.

Article 16

1. A Member which has ratified this Conventionmay denounceit after
the expiration of ten years from the dateon which the Conventionfirst comes
into force, by an act communicatedto the Director-Generalof the International
Labour Office for registration. Such denunciationshall not take effect until
one year after the dateon which it is registered.

2. Each Member which has ratified this Convention and which does
not, within theyear following the expirationof theperiodof tenyearsmentioned
in the precedingparagraph,exercisethe right of denunciationprovided for in

‘United Nations,Treaty Series, Vol. 15, p. 35; Vol. 18, p. 386; Vol. 20, p. 307, andVol. 191,

p. 143.
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this Article, will be bound for anotherperiodof ten yearsand, thereafter,may
denouncethis Conventionat the expiration of eachperiod of ten yearsunder
the termsprovided for in this Article.

Article 17

1. The Director-Generalof the International Labour Office shall notify
all Membersof the International Labour Organisationof the registration of
all ratifications, declarationsand denunciationscommunicatedto him by the
Membersof the Organisation.

2. When notifying the Membersof the Organisationof the registration
of the second ratification communicatedto him, the Director-Generalshall
drawthe attentionof the Membersof the Organisationto the dateupon which
the Conventionwill comeinto force.

Article 18

The Director-Generalof the International Labour Office shall commu-
nicateto the Secretary-Generalof theUnited Nationsfor registrationin accord-
ance with Article 102 of the Charter of the United Nations full particulars
of all ratifications, declarationsand acts of denunciationregisteredby him in
accordancewith the provisionsof the precedingArticles.

Article 19

At such times as it may considernecessarythe Governing Body of the
International Labour Office shall presentto the GeneralConferencea report
on the working of this Conventionandshallexaminethe desirability of placing
on the agendaof theConferencethe questionof its revision in whole or in part.

Article 20

1. Should the Conferenceadopt a new Conventionrevising this Conven-

tion in whole or in part, then, unlessthe new Conventionotherwiseprovides:

(a) the ratification by a Member of the new revising Conventionshall ipso
jure involve theimmediatedenunciationof this Convention,notwithstanding
the provisionsof Article 16 above,if andwhenthe new revising Convention
shall have come into force;

(b) as from the datewhen the new revising Conventioncomesinto force this
Conventionshall ceaseto be opento ratificationby the Members.

2. This Conventionshall in any case remain in force in its actual form
and content for those Memberswhich have ratified it but have not ratified
the revising Convention.
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Article 21

The EnglishandFrenchversionsof the text of this Conventionareequally
authoritative.

The foregoingis the authentictext of the Conventionduly adoptedby
the General Conferenceof the International Labour Organisationduring its
Thirty-fifth Sessionwhich washeld at Genevaanddeclaredclosedthe twenty-
eighth day of June1952.

IN FAITH WHEREOF we have appendedour signaturesthis fourth day of
July 1952.

The Presidentof the Conference:
José DE SEGADAS VIANNA

The Director-Generalof the InternationalLabourOffice:
David A. MORSE
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