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No. 4704. CONVENTION (No. 106)1 CONCERNING WEEKLY
REST IN COMMERCE AND OFFICES. ADOPTED BY
THE GENERAL CONFERENCE OF THE INTERNA-
TIONAL LABOUR ORGANISATION AT ITS FORTIETH
SESSION,GENEVA, 26 JUNE 1957

TheGeneralConferenceof the InternationalLabourOrganisation,

Having beenconvenedat Genevaby the GoverningBody of the International
LabourOffice, andhavingmet in its FortiethSessionon 5 June1957, and

Having decidedupon the adoptionof certainproposalswith regardto weekly
rest in commerceandoffices, which is the fifth itemon theagendaof the session,and

Having determinedthat theseproposalsshall takethe form of aninternational
Convention,

adoptsthis twenty-sixthday of Juneof the year one thousandninehundredand
fifty-seven the following Convention,whichmay becited as theWeeklyRest(Com-
merceandOffices) Convention,1957:

Article 1

The provisionsof this Conventionshall, in so far as they are mot otherwise
madeeffectiveby meansof statutorywagefixing machinery,collectiveagreements,
arbitration awardsor in such other mannerconsistentwith national practice as
may be appropriateundernationalconditions,be given effect by nationallaws or
regulations.

Article 2

This Conventionappliesto all persons,including apprentices,employedin the
following establishments,institutions or administrative services,whether public
or private:

1 In accordancewith article 15, the Conventioncameinto force on 4 March 1959, twelve
monthsafter the date on which the ratificationsof two membershad beenregisteredwith the
Director-Generalof the InternationalLabour Office. Thereafter, the Conventionshall come
into force for any membertwelve monthsafter the date on which its ratification hasbeenreg-
istered. The ratifications on behalf of the following membershave beenregisteredwith the
Director-Generalof theInternationalLabour Office on thedatesindicated:
* Denmark 17 January 1958 DominicanRepublic . . 23 June 1958
Haiti 4 March 195~ Yugoslavia 13 October 1958
Tunisia 28 May 1958 UnitedArab Republic. . 23 October 1958
Cuba 2 June 1958 Ghana 15 December1958

* The Convention is also applicable, without modification, to Greenlandand the Faroe
Islands.
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(a) tradingestablishments;
(b) establishments,institutions and administrativeservices in which the persons

employedare mainly engagedin office work, includingofficesof personsengaged
in the liberal professions;

(c) in so far as the personsconcernedare not employedin establishmentsreferred
to in Article 3 andare not subjectto nationalregulationsor otherarrangements
concerningweeklyrest in industry,mines,transportor agriculture—

(i) the tradingbranchesof anyotherestablishments;

(ii) thebranchesof anyotherestablishmentsin which the personsemployedare
mainly engagedin office~work;

(iii) mixed commercialandindustrialestablishments.

Article 3

1. ThisConventionshallalsoapplyto personsemployedin suchof thefollowing
establishmentsas the Memberratifying theConventionmay specifyin adeclaration
accompanyingits ratification:
(a) establishments,institutions and administrative services providing personal

services;

(b) postandtelecommunicationsservices;

(c) newspaperundertakings;and

(d) theatresandplacesof public entertainment.

2. Any Memberwhich hasratified this Conventionmaysubsequentlycommu-
nicate to the Director-Generalof the InternationalLabour Office a declaration
acceptingthe obligationsof the Conventionin respectof establishmentsreferred
toin theprecedingparagraphwhicharenotalreadyspecifiedinapreviousdeclaration.

3. EachMemberwhichhasratifiedthis Conventionshall indicatein its annual
reportsunderarticle22of theConstitutionof theInternationalLabourOrganisation’
to what extenteffect hasbeengiven or is proposedto be given to the provisions
of the Conventionin respectof suchestablishmentsreferredto in paragraph1 of
this Article as are not coveredin virtue of a declarationmadein conformity with
paragraphs1 or 2 of this Article, andanyprogresswhichmay havebeenmadewith
a view to the progressiveapplication of the Conventionin such establishments.

Article 4

1. Wherenecessary,appropriatearrangementsshallbe madeto definetheline
which separatesthe establishmentsto which this Conventionapplies from other
establishments.
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2. In any casein which it is doubtful whetheran establishment,institution
or administrativeserviceis oneto which this Conventionapplies,thequestionshall
besettledeitherby thecompetentauthorityafterconsultationwith therepresentative
organisationsof employersandworkersconcerned,wheresuchexist, or in anyother
mannerwhich is consistentwith nationallaw andpractice.

Article 5

Measuresmay betakenby the competentauthority or throughtheappropriate
machineryin eachcountryto excludefrom the provisionsof this Convention:

(a) establishmentsin which only membersof the employer’sfamily who are not
or cannotbeconsideredto be wageearnersareemployed;

(b) personsholdinghigh managerialpositions.

Article 6

1. All personsto whom this Conventionappliesshall, except as otherwise
provided by the following Articles, be entitled to an uninterruptedweekly rest
periodcomprisingnot lessthan 24 hoursin the courseof eachperiodof sevendays.

2. The weekly restperiodshall, whereverpossible,begrantedsimultaneously
to all thepersonsconcernedin eachestablishment.

3. The weekly restperiod shall, whereverpossible,coincidewith the day of
the week establishedas a day of restby the traditionsor customsof the country
or district.

4. The traditionsandcustomsof religious minoritiesshall, as far as possible,
berespected.

Article 7

1. Where the natureof the work, ‘the natureof the serviceperformedby the
establishment,the size of the populationto be served,or the numberof persons
employedis suchthat the provisionsof Article 6 cannotbe applied,measuresmay
be takenby the competentauthority or throughthe appropriatemachineryin each
country to apply specialweekly restschemes,whereappropriate,to specifiedcate-
goriesof personsor specifiedtypes of establishmentscoveredby this Convention,
regardbeingpaidto all propersocialandeconomicconsiderations.

2. All personsto whom suchspecialschemesapplyshallbe entitled,in respect
of eachperiodof sevendays,to restof a total durationat leastequivalentto the
periodprovidedfor in Article 6.
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3. Personsworking in branchesof establishmentssubjectto specialschemes,
which brancheswould, if independent,be subject to the provisions of Article 6,
shall be subject to theprovisionsof that Article.

4. Any measuresregardingthe applicationof the provisionsof paragraphs1,
2 and3 of this Article shallbe takenin consultationwith the representativeem-
ployers’ andworkers’ organisationsconcerned,wheresuchexist.

Article 8

1. Temporaryexemptions,totalor partial (including the suspensionor reduc-
tion of the restperiod), from the provisionsof Articles 6 and7 may be grantedin
eachcountryby the competentauthority or in any othermannerapprovedby the
competentauthoritywhich is consistentwith nationallaw andpractice—

(a) in caseof accident,actualor threatened,forcemafeureor urgentwork to premises
andequipment,but only so far asmaybe necessaryto avoidseriousinterference
with the ordinaryworking of the establishment;

(b) in the eventof abnormalpressureof work due to specialcircumstances,in so
far as the employercannotordinarilybe expectedto resortto othermeasures;

(c) in order to preventthe lossof perishablegoods.

2. In determiningthe circumstancesin which temporaryexemptionsmay be
grantedin accordancewith the provisionsof subparagraphs(b) and (c) of the pre-
cedingparagraph,therepresentativeemployers’andworkers’organisationsconcerned,
wheresuchexist, shallbe consulted.

3. Where temporaryexemptionsare madein accordancewith the provisions
of this Article, the personsconcernedshall be grantedcompensatoryrestof a total
durationat leastequivalentto the periodprovidedfor underArticle 6.

Article 9

In so far aswagesareregulatedby lawsandregulationsor subjectto thecontrol
of administrativeauthorities,thereshall be no reductionof the income of persons
coveredby this Conventionasaresultof theapplicationof measurestakenin accord-
ancewith theConvention.

Article 10

• 1. Appropriatemeasuresshall be taken to ensurethe proper administration
of regulationsor provisionsconcerningthe weeklyrest,by meansof adequateinspec-
tion or otherwise.
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2. • Where it is appropriateto the mannerin which effect is given to the pro-
visions of this Convention,the necessarymeasuresin the form of penaltiesshall be
takento ensuretheenforcementof its provisions.

• • Article 11

EachMemberwhich ratifies this Conventionshall include in its annualreports
underarticle 22 of the Constitution of the International Labour Organisation—

(a) lists of thecategoriesof personsandthe typesof establishmentsubjectto special
weekly restschemesas providedfor in Article 7; and

(b) information concerningthe circumstancesin which temporaryexemptionsmay
begrantedin accordancewith the provisionsof Article 8.

Article 12

Noneof the provisionsof this Conventionshall affect any law, award,custom
or agreementwhich ensuresmore favourableconditionsto the workers concerned
than thoseprovidedfor in theConvention.

Article 13

The provisions of this Conventionmay be suspendedin any country by the
governmentin the eventof war or otheremergencyconstitutinga threat to the
nationalsafety.

Article 14

The formal ratifications of this Convention shall be communicatedto the
Director-Generalof the InternationalLabourOffice for registration.

Article 15

1. This Conventionshall be binding only upon thoseMembersof the Inter-
national Labour Organisationwhose ratificationshave been registeredwith the
Director-General.

2. It shall comeinto force twelve monthsafter the dateon which the ratifi-
cationsof two Membershavebeenregisteredwith the Director-General.

3. Thereafter,this Conventionshall come into force for any Member twelve
monthsafterthe dateon which its ratificationhasbeenregistered.

Article 16

1. A Memberwhich has ratified this Conventionmay denounceit after the
expiration of ten years from the date on which the Convention first comesinto
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force, by an act communicatedto the Director-Generalof the InternationalLabour
Office for registration. Suchdenunciationshallnot takeeffect until oneyearafter
the dateon which it is registered.

2. Each Member which has ratified this Conventionand which doesnot,
within the year following the expirationof the periodof ten yearsmentionedin the
precedingparagraph,exercisethe right of denunciationprovidedfor in this Article,
will be boundfor anotherperiodof ten yearsand, thereafter,may denouncethis
Conventionat the expirationof eachperiodof ten yearsunder the termsprovided
for in thisArticle.

Article 17

1. The Director-Generalof the International Labour Office shall notify all
Membersof the InternationalLabour Organisationof the registrationof all ratifi-
cationsanddenunciationscommunicatedto him by theMembersof the Organisation.

2. Whennotifying the Membersof the Organisationof the registrationof the
second ratification communicatedto him, the Director-Generalshall draw the
attentionof the Membersof the Organisationto the dateuponwhich theConvention
will comeinto force.

Article 18

The Director-Generalof the InternationalLabour Office shall communicate
to the Secretary-Generalof the United Nations for registrationin accordancewith
article 102 of the Charterof the United Nationsfull particularsof all ratifications
and acts of denunciationregisteredby him in accordancewith the provisions of
the precedingArticles.

Article 19

At suchtimesas it may considernecessarythe GoverningBody of the Inter-
nationalLabourOfficeshallpresentto theGeneralConferenceareportontheworking
of this Conventionandshall examinethe desirability of placing on the agendaof
theConferencethe questionof its revisionin whole or in part.

Article 20

1. Should the Conferenceadopt a new Conventionrevising this Convention
in whole or in part, then,unlessthe new Conventionotherwiseprovides—

(a) the ratification by a Memberof the new revising Conventionshall if’so jure
involve the immediatedenunciationof this Convention,notwithstandingthe
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provisionsof Article 16 above,if andwhen the new revising Conventionshall
havecomeinto force;

(b) as from the datewhenthe new revisingConventioncomesinto force this Con-
vention shallceaseto be opento ratificationby theMembers.

2. This Conventionshall in any caseremainin force in its actual form and
contentfor thoseMemberswhich haveratifiedit but havenot ratified the revising
Convention.

Article 21

The English and French versionsof the text of this Conventionare equally
authoritative.

The foregoingis the authentictext of the Conventionduly adoptedby the
GeneralConferenceof the InternationalLabour Organisationduring its Fortieth
Sessionwhich was held at Genevaand declaredclosedthe twenty-seventhday
of June1957.

IN FAITH WHEREOFwehaveappendedoursignaturesthisfourthdayof July 1957.

The Presidentof the Conference:
Harold HOLT

The Director-Generalof the InternationalLabourOffice
DavidA. MORSE
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